
PROFESSIONAL DEVELOPMENT 
 
 

Many organizations claim that people are their most important asset – and according 
to The Harvard Business Review (March 2004) that’s pretty smart thinking.  
Why?  Because companies that invest in employee development (double their 
competitors investment) outperformed the S&P 500 by more than 17%.* 

Are you investing in your most important asset? 
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*The authors' research measured the effect of spending on employee education and training on the stock of 575 publicly 
traded companies between December 2001 and January 2004   
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